
LABOR BULLETIN
 

601 NE Everett   •   Portland,  Oregon   97232   •   (503) 233-5787   •   FAX  (503) 235-4308 

Concerning L.U. 48 I.B.E.W. 

September 30, 2021 

TO:     MEMBERS OREGON-COLUMBIA CHAPTER, NECA AND 
 SIGNATORY CONTRACTORS, LOCAL UNION 48 IBEW 

RE:       MOU on COVID-19 Vaccinations 

Dear Contractors:  

The Oregon-Columbia Chapter, NECA and IBEW Local 48 strongly encourage everyone in the industry to 
get vaccinated for COVID-19 in order to protect our highly skilled workforce, their families and the 
marketplace that we have worked so hard to attain.  

Please find the enclosed MOU between Oregon-Columbia, NECA and IBEW Local 48 regarding owner 
mandated vaccination requirements and/or COVID testing. As you are most likely aware, some 
customers are requiring proof of vaccinations as jobsite requirements and the attached MOU addresses 
that topic. 

In addition, you will find enclosed a Labor Relations Bulletin from NECA National regarding COVID-19 
vaccinations and employer guidance. 

Also, please be reminded that if you are placing a call into the Hiring Hall and there is a vaccination 
requirement, remember to list that information up front. If the employee shows up and is not 
vaccinated/does not have proof of vaccination, you may exercise your right to reject and return the 
employee to the Hiring Hall.  

If you have any questions, please do not hesitate to reach out to me at the Chapter Office. 

Sincerely, 

Timothy J. Gauthier 
Executive Manager 















Labor Relations Bulletin
F R O M  T H E  N A T I O N A L  E L E C T R I C A L  C O N T R A C T O R S  A S S O C I A T I O N

In March of 2020, our lives changed. A novel strain of coronavirus, COVID-19, rapidly spread around the world 
pushing us all into a global pandemic. We began using words like “social distancing” and “new normal.” Since 
then, we have experienced unthinkable death rates, social unrest, and global supply chain disruptions the 
effects of which we are still seeing today. Unfortunately, it was all anything but normal.

However, there is a light at the end of the tunnel. As the world begins to turn again, we are beginning to face 
new challenges. Across the country, we are seeing employers and our customers begin to discuss vaccinations 
against COVID-19. Some owners and general contractors have moved to making them a jobsite requirement. 
As our contractors face these challenges, NECA National encourages individuals to get vaccinated and will 
continue to have open dialogue with the IBEW at the national level. At this point, NECA National can offer the 
following guidance: 

• If an owner, general contractor, local law, or other site conditions or protocols mandate vaccination
and inoculation (past the 14-day waiting period of last inoculation) for employees to perform work on
the jobsite, the local parties will comply with this mandate in order to secure and perform the work.

• An employer may place vaccination as a requirement when requesting individuals from a local union
through referral. NECA maintains its position of no requirement to bargain conditions of employment 
for applicants.

• NECA encourages our chapters to engage in collective bargaining over the requirement of
vaccination against COVID-19 of current employees as a condition of employment.

NECA and the IBEW leadership are working together on this ever-changing pandemic. We have navigated 
through this crisis and are confident we will remain on course to a brighter future for our industry.  

Stay safe and healthy. 

Kevin Tighe 
Vice President  
Labor Relations and Field Services 

Employer Guidance on COVID-19 Vaccinations
Kevin Tighe, Vice President, Labor Relations and Field Services 

Ryan Courtney, Executive Director, Labor Relations
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Employer Guidance on COVID-19 Vaccinations

In March of 2020, our lives changed. A novel strain of coronavirus, COVID-19, rapidly 
spread around the world pushing us all into a global pandemic. We began using words 
like “social distancing” and “new normal.” Since then, we have experienced unthinkable death 
rates, social unrest, and global supply chain disruptions the effects of which we are still 
seeing today. Unfortunately, it was all anything but normal. 

However, there is a light at the end of the tunnel. As the world begins to turn again, we are 
beginning to face new challenges. Across the country, we are seeing employers and 
our customers begin to discuss vaccinations against COVID-19. Some owners and general 
contractors have moved to making them a jobsite requirement. As our contractors face 
these challenges, NECA National encourages individuals to get vaccinated and will continue to 
have open dialogue with the IBEW at the national level. At this point, NECA National can offer 
the following guidance: 

• If an owner, general contractor, local law, or other site conditions or protocols mandate
vaccination and inoculation (past the 14-day waiting period of last inoculation) for
employees to perform work on the jobsite, the local parties will comply with this mandate
in order to secure and perform the work.

• An employer may place vaccination as a requirement when requesting individuals from a
local union through referral. NECA maintains its position of no requirement to bargain
conditions of employment for applicants.

• NECA encourages our chapters to proactively collaborate and communicate with their
local unions over the topic of vaccination against COVID-19 of current employees.

NECA and the IBEW leadership are working together on this ever-changing pandemic. We have
navigated through this crisis and are confident we will remain on course to a brighter future for
our industry.

Stay safe and healthy. 

Kevin Tighe
Vice President 
Labor Relations and Field Services

Kevin Tighe, Vice President, Labor Relations and Field Services 




